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Duties of the Employer
Towards

 Foreign Labour

πª©dG ÖMÉ°U äÉÑLGh
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IóaGƒdG ádÉª©dG

 º¡`«∏Yh ¥ƒ≤M º¡d A’Dƒ`g ÉfOÓH ‘ äÉ`«°ùæ÷G ∞∏`àfl 

∫OÉÑàŸG ΩGÎME’Éa ,π``ªY ÖMÉ°üc ∂«∏Yh ∂d Éªc äÉÑLGh 

äÉ``ÑLGƒdGh ¥ƒ`≤◊G π`Øµj

π`bC’G ≈∏Y ´ƒÑ°SC’G ‘ IRÉLEG ó``MGh Ωƒj π``eÉ©dG AÉ`£YEG

ádhO ‘ á`eÉbE’Gh π`ª©dG ÚfGƒb áaô`©e 

IóaGƒdG ádÉª©dG ∞«XƒJ ºµ– »àdGh âjƒµdG

∫ƒ©ØŸG …QÉ°Sh ÊƒfÉb πªY ó≤Y πeÉ©∏d ¿CG øe ócCÉàdG

¬JÉÑLGhh ¬bƒ≤M º¡Øjh ó≤©dG Gòg iƒàfi º¡Øj ¬fCGh

∂`JÉÑLGhh ∂`bƒ`≤M º`¡Øj Éªc

Éæd ô``°ûH øëæa ,¿ƒ``≤«£j ’ Ée º``¡Ø`«∏µJ Ωó`Y

¬«∏Y Ö`JÎj ÉŸ ÉgRhÉŒ ø`µÁ ’ ábÉWh ¥ƒ`≤M

Qô°†dGh iPC’G øe

äÉ``YÉ°ùdG Oó`Y ø`e ô`ãcCG π`ª©dG ≈∏Y πeÉ©dG QÉÑLEG Ωó`Y

 ¬«∏Y ≥ØàŸG ÖJGôdG øe πbC’ hCG ó≤©dG ‘ É¡«∏Y ¢Uƒ°üæŸG

International Organization for Migration
Iô`````````é``¡`∏d á``````«``dhó`dG á```````ª`¶`æ``ŸG

IOM

√Qƒ°U á`aÉ`µH OÉÑ©à°SE’Gh  ¥ôdG 



Tel.

Email

Dear employer, ensure that you:

Open a personal bank account for each worker, to 
transfer his/her  monthly salary,  to maintain  your 
rights as an employer and his/her rights as a worker. 

Retain  salary  receipts, that  show that  the  worker 
has received his/her salary, and any transfer receipts 
if the salary is transferred abroad.

Allow the worker a weekly day’s rest, at a minimum.

Pay the worker his salary as agreed, on time and
 without any delay.

Do not  force the  worker  to  work for  you,  or  to
perform any job that he/she refuses. Kuwaiti Law 
criminalizes coercion and forced labour.

Do not retain the worker’s passport. Retaining the 
passport is criminalized by Kuwaiti Law. The worker 
has the right to keep his/her identi�cation documents
and passport.

Do not restrain the worker’s freedom of movement or
mistreat him/her in  any way.  Any  form  of  slavery  is
criminalized under Kuwaiti Law.

Do not force the worker to work more than the number
of hours stipulated in the contract or for lower than the
agreed upon wage.

Do not assign the worker any work which exceeds his/
her ability. We  are all human  beings  with  rights  and
a  set amount   of  energy   that   cannot  be  exceeded
without causing us harm. 

Duties of the Employer Towards 
Foreign Labour

Dear employer, our Almighty God has endowed our
country  with  advantages and bene�ts that make it
a targeted destination  for  many  nationals to  work 
and earn a living, which is why there is an increase in
the   number  of  workers  in  Kuwait  from   di�erent 
nationalities. 

These workers have  rights and duties, as do you as 
an employer, and we need to have mutual respect
of all rights.

“He who does not show mercy to 
others will not be shown mercy”

Islam has guaranteed labourer’s rights where Prophet 
Mohamed (PBUH) said: 
“Give the worker his  wage  before  his  sweat  dries” 
narrated by Ibn Maja.

Know the relevant labour and immigration 

law in Kuwait governing the hire of foreign workers.

Ensure that the worker has a valid, legal contract and that
they fully understand its content and their rights, duties
and obligations, as well as those of you as the employer.

The   Criminal Investigation Department  (CID)  is 
the government institution  responsible for  receiving
all claims of violations of the law.
 
CID carries out investigations  to  verify  the  accuracy
and  seriousness  of  the  claims  and  the  information
provided, and duly takes necessary legal procedures.

Dear citizens and residents, you can play an active role 
in ensuring your security and the security  of the  State 
of Kuwait, by contacting the CID on the numbers below.
You can also reach us through the email listed  below.

Note: Your identity and information will be 
treated with the utmost con�identiality.   
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